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Change Leadership Programs
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Change Leadership to 
Build a Culture of Health

■ Builds on RWJF’s 40-year legacy of investing in leaders in health and 

health care 

■ Encompasses health and health care together with other key all 

factors influencing health: housing, education, technology, 

transportation, and more 

■ Increases collaboration and networking among professions and 

sectors; advances health equity to reflect the diversity of the nation

■ Encompasses four new programs and five continuing programs

■ Seeks leaders frustrated with status quo and eager to take leadership 

to next level
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Clinical Scholars

WHO • 50 clinically active health care providers with highest degree 

in field

• Interprofessional teams of three to five members from 

different fields/specialties (physicians, nurses, pharmacists, 

osteopaths, physical therapists, etc.)

WHAT • Creates a diverse community of clinicians improving health 

inside and outside their practice. 

SUPPORT • $35,000 annual fellowship ($105,000 over 3 years) 

COMMITMENT • 3 years

PARTNERS • University of North Carolina at Chapel Hill (Program Lead)

• AcademyHealth

• Community Campus Partnerships for Health

• University of Nebraska Medical Center 
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Culture of Health Leaders

WHO • Up to 50 participants selected each year in emerging or 

established teams or as individuals

• Participants in education; transportation; technology; public 

health; government; business; health care; economic 

development; urban planning; more

WHAT • Cross-discipline, collaborative solutions to health inequities

• Particular emphasis on framing issues effectively to influence 

local and national narratives

SUPPORT • $20,000 annual stipend ($60,000 over three years) + financial 

support for project

COMMITMENT • 3 years

PARTNERS • The National Collaborative for Health Equity (Co-Lead)

• CommonHealth ACTION (Co-Lead)
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Interdisciplinary Research Leaders

WHO • 20 three-person research teams (two researchers from 

different disciplines + a community member or organization) 

WHAT • Applied, community-driven research

SUPPORT • Each team receives annual stipends of $25,000 per person,

per year and research project grants up to $125,000 per 

team

COMMITMENT • 3 years

PARTNERS • University of Minnesota (Program Lead)

• Allina Health (Co-Program Lead)

• AcademyHealth

• ISAIAH

• Local Initiatives Support Corporation 

• Minnesota Department of Health



Health Policy Research Scholars

Please change picture to 

capture more diversity



Preparing Doctoral Scholars as Leaders

■ Five-year program

■ First- or second-year doctoral scholars, research focused

■ Building equity by investing in scholars from underrepresented 

populations or disadvantaged backgrounds (race or ethnicity, 

socioeconomic status, or similar factors)

■ Program elements:

• Leadership training

• Curriculum: health policy, health equity, population health

• Interdisciplinary collaboration with leaders from various fields 

• Dissertation support and mentorship

• Collaboration with participants in all four programs and RWJF



Dedicated Cohort, Robust Support 

■ Up to 50 participants each year 

■ Health policy-related research interest

■ Enrolled full time in U.S. institution

• Complete program from home institution—no 

relocation

■ Support

• $30,000 annual stipend up to four years

• Competitive dissertation grant up to $10,000



PROGRAM OUTLINE

• FALL 2016 – Online course

• SPRING 2017 – Online course

• SUMMER 2017 – 2 week course at JHU

• FALL 2017 – Online course

• SPRING 2017 – Online course

• SUMMER 2018 – 4 weeks @ UCLA, Michigan, Mayo
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PROGRAM OUTLINE

• FALL 2018 – Online course

• SPRING 2019 – Online course

• SUMMER 2019 – 2 weeks in Washington, DC, 

AcademyHealth and George Washington University

• FALL 2019 – Online Seminar

• SPRING 2020 – Online Seminar

• SUMMER 2020 – Writing retreat

• Fifth Year – Dissertation Grant, Dissertation Support Group
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Seeking Leaders Who…

■ Are interested in applying their own discipline-based 

research to affect health policy

■ Are willing to learn how population health is affected by 

factors outside of healthcare

■ Value diversity and inclusion

■ Work collaboratively in interdisciplinary teams

■ Embrace lifelong learning, complexity, risk-taking

■ Are ready to take their leadership and influence to the next 

level



Timeline

DATE EVENT

February 22 Call for applications opens

March 3 (12–1 
p.m. ET)

Webinar for prospective applicants to learn more

April 19 Applications due

April 29–May 13 Applications reviewed

May 23–June 24 Applicant interviews

June 26–July 1  Selection meetings

mid-July Finalists selected 

September 1  Program begins

September 25–28 Required in-person program launch (Princeton, NJ)
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Application Preparation Hints

• **Review Sample Application**  

https://anr.rwjf.org/applicationPrintView.do?phaseId=2438

• Demographic information

• Home institution—doctoral degree conferring institution

• Home Institution Mentor

• Contact information

• Upload Mentor’s CV PDF format

• Letters of Recommendations Due April 12, 2016

• Academic Information

• Community Service

https://anr.rwjf.org/applicationPrintView.do?phaseId=2438
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Application Preparation Hints

• How do you anticipate participating in the HPRS program 

will help your future career?

• Two 250 word essays

• Applicant CV – 4 pages  PDF format

• Unofficial Transcripts PDF format



HPRS Program Partners



Join Us to Build a Culture of Health

email: RWJF_HPRS@JHU.edu

Visit: www.healthpolicyresearch-scholars.org


